




DMV-DIRECT
REGISTRATION, TITLING, & BEYOND...
CALL 718.747.0400

GNYADA’s vehicle registration and titling service, DMV-DIRECT, has been 
dealers go-to source for fast, convenient, & reliable DMV services.

DMV-DIRECT provides many DMV related services, including:
• Permanent Registration Issuance
• Duplicate Titles In 3 To 5 Days
• Out-of-State Registration & Title Processing for 42 States
• On-Site Connecticut Plates Issuance
• Dial-In Information Verification
• In-Transit Processing
• Duplicate Registrations
• Registration Renewals
• Title-Only Transactions
• Plate Surrenders
• Dealer Plate Renewals
• Rental Plate Renewals
• Repossessed Vehicles Processing
• MV-82 & Transmittal Forms Supplied
• Boat Registrations – Renewed and Duplicates
• Trailer Plates
• Commercial Plates



March Education and Training Classes

Visit www.gnyada.com/education to Register

Successful Team 
Management

March 8 March 9

Advanced Microsoft 
Excel (NEW)

Service BDC Manager and 
Appointment Coordinator 

Training (NEW)

March 15

Setting Up An Effective 
F&I Compliance Program (NEW)

March 16

Successful 
Communications

March 22



For more information or to purchase your 
CATETCH kits, contact the Association at 

718.746.5900.



2023 New York International Auto Show

Automotive Forum: Tuesday, April 4th

Press Days: Wednesday, April 5th & Thursday, April 6th

Public Show Dates: Friday, April 7th to Sunday, April 16th

Show Hours:
Monday – Saturday: 10am - 10pm
Sunday: 10am - 7pm



445 Broad Hollow Road, Suite 205
Melville, New York 11747
631.777.2401

HOW TO ADD VALUE 
IN CONNECTION WITH YOUR
CLIENTS’ PURCHASE OR SALE 
OF A BUSINESS

December 2021

Presented to the HIA-LI
Jeffrey S. Ettenger, Esq.
Member
631-777-2401
JSE @selany.com

I-9 FORMS DOS AND DON’TS:
EMPLOYMENT ELIGIBILITY 
COMPLIANCE FOR DEALERS

February 23, 2023

Presented to: Jeffrey S. Ettenger, Esq., Member
631-777-2401
JSE@selawny.com 
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SCHWARTZ ETTENGER, PLLC – DISCLAIMER

• Disclaimer: Attorney Advertising - Hiring of a lawyer is an
important decision that should not be based solely upon
advertisements. Before you decide, ask us to send you free
information about our qualifications and experience. This
presentation is designed for general information only.

• The information presented here should not be construed to be
formal legal advice nor the formation of a lawyer/client
relationship.
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BASIC I-9 BACKGROUD AND REQUIREMENTS

• I-9 forms are required for all employers and employees to
legally work in the US;

• I-9 forms are required for all workers, whether they are US
residents, citizens or legally permitted to work;

• Employers must receive a form of acceptable identification
listed on the I-9 form (List A, B, or C)

• Employers are required to determine if the identification
appears genuine. They are not required to do an independent
verification.
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EMPLOYER REQUIREMENTS
• I-9 forms do not have to be filed with US Immigration and

Customs;
• The form must be stored with employer payroll forms; We

recommend that dealers keep these records separately to allow
auditors to only see I-9 Forms rather than entire employee
files.

• Must retain form for 3 years, or 1 year after termination,
whichever is later;

• Forms must be available for inspection by Homeland Security
(ICE) upon request.
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COMMON EMPLOYER MISTAKES

• The Form must be fully completed, including employee and
employer portion;

• Form must be completed within 3 days of hire, do not allow
employee to work without completing their I-9 Form;

• Be consistent with all employees. If an employee is required to
provide TOO much information, it could be considered a form
of discrimination;

• Permitting identification that the employer should reasonably
know is incorrect.
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WHAT IS CONSIDERED PROPER DOCUMENTATION?

• U.S. Passport;
• Permanent resident card or alien registration card;
• Foreign Passport with Form I-94;
• Employment Authorization Document Card;
• Driver’s License, ID card issued by Federal, State or local;
• School ID, voter registration card, U.S. Military Card.
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WHAT IF AN EMPLOYEE PRESENTS EXPIRED OR 
FALSE DOCUMENTS?
If an employee presents expired documents, they may need to
provide updated documents that meet the current requirements.

If it is discovered that an employee has presented false
documents, they may face disciplinary action, including the
possibility of termination. It is important to ensure that all
documents are legitimate before allowing any employee to work.
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I-9 AUDITS
#1 reason cited for an audit:  

The most common reason cited for an audit is to ensure compliance
with regulatory or legal requirements. Audits may also be conducted to
verify the accuracy and completeness of financial records or to assess
internal controls. Additionally, audits may be conducted to evaluate the
effectiveness of management systems and processes or to provide
assurance that financial records are accurate and reliable.
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ADDITIONAL REASONS ICE MAY AUDIT:
1. To investigate possible violations of immigration laws, such as hiring

undocumented workers.
2. To investigate possible violations of the Immigration and Nationality

Act, such as knowingly hiring unauthorized workers or failing to
complete the required I-9 forms.

3. To investigate potential fraud or abuse of the visa programs, such as H-
1B visa holders working outside the scope of their employment

4. To investigate potential money laundering activities or other financial
crimes related to hiring foreign workers.

5. To investigate potential human trafficking activities involving foreign
workers.

6. To investigate potential violations of labor laws, such as wage and hour
violations or failure to comply with Occupational Safety and Health
Administration regulations.
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FINES AND PENALTIES

• First violation for incorrect paperwork and substantive
violations ranges from $252 to $2,507;

• Second violation from $1,161 to $2,322;
• An employer that knowingly hires unauthorized workers can be

fined up to $5,016;
• Further violations of this nature could exceed $25,000.
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COVID CHANGES

• Many employees are now working from home. This has
somewhat changed the requirements and obligations of
employers;

• Employers are not required to receive originals and instead
may accept copies from remote workers;

• In-person meeting of remote employees is less likely. So, the
opportunity for fraud is more prevalent.
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TAKEAWAYS
1. Ensure you are using the current form. Check Department of 
Homeland Security website for current form. 
https://www.uscis.gov/sites/default/files/document/forms/i-9-
paper-version.pdf
2. Do not allow employee to work until the I-9 has been completed.
3. If you believe an employee is using false information, perform due
diligence to ensure compliance.
4. Make sure your paperwork is filed correctly and segregated if an
audit occurs;
5. Fines and penalties can be severe. So, if ICE comes calling, get
professional assistance.

https://www.uscis.gov/sites/default/files/document/forms/i-9-paper-version.pdf
https://www.uscis.gov/sites/default/files/document/forms/i-9-paper-version.pdf
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ANY QUESTIONS?

Jeffrey S. Ettenger, Esq.
Member
Schwartz Ettenger, PLLC
jse@selawny.com
631-777-2401 x 22

Schwartz Ettenger, PLLC is a premier boutique Law Firm located
in Melville, New York focusing in the areas of Business and
Corporate matters, Commercial Litigation, Real Estate
Transactions, Employment Law, and Wills, Trusts and Estates
matters. Our attorneys provide solutions to your legal challenges
and/or concerns. This is accomplished through a thorough
understanding of law, meticulous attention to detail, and
unparalleled personal service. At Schwartz Ettenger, our clients
think of us ad Deal Makers, not Deal Breakers.

Our Team (left to right):

Marci Goldfarb, Esq., Senior Counsel
Lee A. Schwartz, Esq., Founding Member
Jeffrey Ettenger, Esq., Member

mailto:jse@selawny.com
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